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PREAMBLE: 
This Agreement entered into this day of , 2004, by and between the 
Board of Education of the CITY SCHOOL DISTRICT OF THE CITY OF NORTH 
TONAWANDA, NEW YORK, hereinafter sometimes called the "Board" and the CIVIL 
SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO, 
hereinafter referred to as CSEA, the certified union for the North Tonawanda City School 
District Custodial and Maintenance Union, Local 872. 
WITNESSETH: 
WHEREAS, the Union is an organization duly registered by the Board of Education as 
an organization eligible to be recognized as the representative organization representing 
Custodians, Groundsmen, Mechanics, Maintenance Men, Laundresses, Cleaners (other than 
Substitute Cleaners) and Laborers in negotiations with the District and under the Public 
Employees Fair Employment Act of 1967; and 
WHEREAS, the Union is deemed by the Board of Education to have in all ways 
complied with the requirements of the Public Employees Fair Employment Act of 1967 and the 
applicable regulations of the Public Employment Relations Board governing the recognition of 
representative employees; and 
WHEREAS, the Board of Education has agreed to recognize the Union as the exclusive 
representative organization representing Custodians (excluding Custodial Supervisor), 
Groundsmen, Mechanics, Electricians, Maintenance Men, Laundresses, Cleaners (other than 
Substitute Cleaners) and Laborers, such recognition being hereby renewed and extended as 
indicated in Article I of this Agreement; and 
WHEREAS, the parties have agreed to negotiate in good faith with respect to salaries, 
wages, hours, and other terms and conditions of employment; and 
WHEREAS, the parties following extended and deliberate negotiations characterized by 
good faith and mutual respect and understanding have reached certain agreements which they 
desire to reduce to writing, now, therefore: 
In consideration of the following mutual covenants, it is hereby agreed as follows: 
ARTICLE 1: RECOGNITION AND MEMBERSEXIP 
1.1 The Board hereby affirms its recognition of the Union as the sole and exclusive 
representative organization representing Custodians (excluding Custodial Supervisor), 
Maintenance Supervisor, Head Groundskeeper, Groundsmen, Electricians, Mechanics, 
Maintenance Men, Laundry Workers, Cleaners (other than Substitute Cleaners) and 
Laborers, in negotiations conducted under the Public Employees Fair Employment Act of 
1967, and grants the Union all rights and privileges to which representative organizations 
are entitled under the Act and under the regulations of the New York State Public 
Employment Relations Board. In accordance with the provision of Section 208 of the 
Public Employees Fair Employment Act as amended by Chapter 503 of the Laws of 
1971, it is agreed that the Union shall be entitled to exclusive representation status for the 
term of this Agreement, and to unchallenged exclusive representation status is accordance 
with the provisions of the aforementioned law. 
1.2 The Union agrees to admit to membership all employees in the above-named classes of 
employment without discrimination with regard to race, color, creed or national origin, 
and affirms that the requirements for admission to membership in the Union are 
otherwise not in conflict with the requirements of the Public Employees Fair 
Employment Act of 1967, and other applicable statutes and regulations. 
1.3 The officers of the Union assert that they are fully familiar with the provisions of the 
Public Employees Fair Employment Act with respect to strikes by public employees, and 
that on behalf of the Union they absolutely and unconditionally, renounce the right of the 
Union or individual members to strike against any government, to assist or participate in 
any strike, or to impose an obligation to conduct, assist or participate in a strike. 
ARTICLE 2: DEFINITION OF "YEAR" 
2.1 Unless otherwise specified, references to 'year" in this contract shall refer to the fiscal 
year of the Board of Education, July 1 through June 30. 
2.2 Work Year: Cleaners 
The axinual work year for regular Cleaners shall be a ten (10) month schedule with a 
guaranteed preference for summer cleaner work given to regular cleaners based on 
seniority and paid at their regular hourly rate. 
ARTICLE 3: MANAGEMENT RIGHTS 
3.1 The Union and the employees agree that except as expressly limited by other provisions 
of this Agreement all of the authority, rights, and responsibilities possessed by the 
District are retained by it, including but not limited to the right to establish rules, 
regulations, and procedures for its employees to follow for the conduct of the work and 
the maintenance of safety, order, discipline, efficiency, and the protection of property. It 
is understood and agreed that such rules, regulations and procedures may be amended or 
changed fi-om time to time at the complete discretion of the District, and that any such 
amendment or change shall not be used to avoid any of the provisions of this Agreement. 
The Union will receive written notice of any rules, regulations or procedures or any 
amendment or change prior to the effective date of implementation. 
ARTICLE 4: SENIORITY 
4.1 Probationarv Period. 
a. Employees in the bargaining unit covered by this Agreement shall be considered 
probationary during the first twenty-six (26) weeks of employment. Whenever 
the term "probationary period" is used in the Agreement, the reference shall apply 
to initial employment or re-employment. Seniority will not be recognized while 
an employee is serving a probationary period. 
b. The probationary period will be automatically extended by one (1) day for each 
scheduled work day a probationary employee is absent, up to a maximum 
extension of thrty (30) calendar days. 
c. Seniority rights shall begin upon successful completion of the probationary 
period, and shall be retroactive to the date of hire. 
d. Probationary employees will be eligible for healthmospitalization insurance 
benefits as provided by the applicable section of Article 4 on the first of the 
month following successful completion of probation. 
e. During the probationary period, an employee may elect to become a member of 
the healthmospitalization plans provided by the District at the employee's own 
expense. Employees will not accrue benefits until beginning the first day of the 
calendar month after the ninetieth (90th) day of probationary employment. 
4.2 Seniority Areas - Defined. 
a. District Senioritv shall be acquired retroactive to date of hire or rehire after 
successful completion of probation. The seniority date shall be the date of the 
employee's date of hire in a permanent position covered by the Agreement. 
Seniority dates are subject to adjustment as provided in this Agreement. 
b. Job Classification Seniority shall be acquired retroactive to the employee's date of 
permanent appointment to a particular job classification covered by the 
Agreement after successll completion of the trial period for that classification. 
The seniority date is subject to adjustment as provided in this Agreement. 
4.3 Imact  of Absences on Senioritv. 
Seniority shall not accumulate during the following periods, and the employee's seniority 
date shall be adjusted by one (1) calendar day for each calendar day of these absences: 
layoff; unpaid absence in excess of five (5) consecutive work days; disciplinary 
suspension. 
4.4 Tie Breaking Policy. 
If two or more employees have the same seniority, the more senior will be determined by 
date and order of appointment as reflected in the official Board of Education minutes. 
Seniority Forfeiture. 
All seniority rights shall be forfeited and employment shall be permanently severed for 
any of the following reasons: 
a. Discharge or dismissal for cause 
b. Resignation 
c. Retirement under any retirement benefit plan 
d. Layoff for more than twenty-four (24) consecutive calendar months (48 
consecutive calendar months for competitive employees) 
e. Refusal to accept recall h m  layoff 
f. Failure to return to work on the first day after the expiration of any leave of 
absence 
g. If the employee falsifies the reasons for a leave of absence 
h. Abandonment, actual or constructive, of employment due to no-call, no-show 
(AWOL) of three (3) or more consecutive work days, unless otherwise excused 
by the District, in writing, because of the existence of an emergency. For the 
purpose of this provision, an emergency is the existence of any circumstances 
beyond the employee's control which, even with all due diligence, prevented the 
employee from contacting the District within the three (3) day period noted 
above. 
4.6 Resignations. 
a. All resignations must be submitted in writing and shall specify the employee's 
last day or work. 
b. It shall be the policy of the District to consider resignations submitted to and 
approved by the Board of Education as binding upon the person resigning. 
c. In the event that the person is applying for re-employment with the District, that 
person will be classified as a new employee in all respects. 
d. If an employee resigns fiom employment and is rehired to a permanent position 
within twelve (12) consecutive calendar months of the effective resignation date, 
there shall be no break in the employee's District Seniority. Seniority shall not 
accumulate during this period of absence from employment. 
4.7 Seniority Lists. 
a. There shall be separate seniority for full-time and part-time employees covered by 
this Agreement. Seniority lists shall be published within ninety (90) calendar 
days after the execution of this Agreement and annually in September. A copy of 
the seniority lists will be furnished to the Union President. 
b. If an employee believes that any new information on a seniority list is not correct 
as to that employee, the employee must submit a written request for correction, 
which states what the employee believes to be the correct information, to the 
office of the Director of Personnel. These requests must be submitted no later 
than the 30th calendar day after the list is posted; otherwise, the information on 
the list as to that employee shall be deemed absolutely final. Unresolved disputes 
may be resolved through use of the grievance procedure herein, by submission 
directly to step 2. 
4.8 Part-Time to Full-Time Status and Vice Versa. 
a. Part-time to Full-Time. A part-time employee who becomes a full-time employee 
will be placed on the full-time seniority list with fifty (50) percent of total months 
of service with the District used to create pro-rate full-time seniority for the 
purpose of calculating seniority, vacation, and longevity. This change will be 
retroactive to July 1, 1991 and affect all employees who attained full-time status 
since that time. 
b. Full-time to Part-Time. A full-time employee who becomes part-time shall be 
placed on the part-time seniority list with all accumulated full-time seniority 
treated as part-time seniority. This means that the employee will be slotted on the 
seniority list in accordance with the employee's current seniority date. 
Thereafter, the employee shall earn and accrue seniority credit as a part-time 
employee. 
4.9 Trial Period. The term "trial period" means a period after an employee has been assigned 
fiom one position to another under the posting procedures or any other permissible 
assignment procedure other than layoff and bumping. For vacancies filled by bidding, 
the trial period will be up to forty-five (45) work days. For vacancies filled by lateral 
transfers, the trial period will be up to twenty (20) work days. The trial period will be 
automatically extended one (1) day for each work day of absence during the trial period, 
but not more than ten (10) work days. During the trial period, the employee's total 
performance will be appraised by the District to determine whether the District will make 
the appointment a permanent one. The employee's former position must remain 
available, if the employee is reassigned to that position during the trial period, either at 
the employee's request or because of the District's evaluation of the employee's work 
performance. Neither event shall be subject to the Grievance Procedure. 
4.10 Su~ersenioritv. For the purpose of layoff, only the President and Vice President af the 
Union shall have Superseniority. The Union shall notify the District of the names of its 
current President and Vice President in writing. 
ARTICLE 5: VACANCIES AND TRANSFERS 
5.1 Posting. All job vacancies or newly created positions covered by this Agreement shall be 
posted as provided herein for seven (7) working days. Such posting shall include: 
a. The job classification 
b. The date posted 
c. The qualifications for the position 
d. The rate of pay 
e. A space for interested employees to sign their names 
f. Days off 
g - Shift 
M e r  lateral transfers are completed and the vacancy is posted for bid, the following 
order of preference will be applied: 1st - promotional bids, 2nd - downgrading bids. 
For bidding purposes, employees on the fidl-time seniority roster will be considered first. 
5.2 Filling of Vacancies. 
a Lateral Transfers. 
(1) When a vacancy exists which can be filled by lateral transfer within the 
same job classification, employees who express an interest will be 
laterally transferred to fill the original and succeeding vacancies in that job 
classification on the basis of job classification seniority if they are able to 
perform the required work. 
(2) All Custodians paid under Schedules 68 and 69, excluding Senior and 
Head Custodians, will be considered as being in the same job 
classification only for the purposes of exercising lateral transfer rights. 
b. Vacancy Bidding. 
(1) After exhausting lateral transfer in the job classification, the resulting 
vacancy to be filled will be posted as described in Section 5.1 
(2) Quahfied employees are eligible to bid and, when qualifications, skill and 
ability among two or more candidates are relatively equal, District 
Seniority will be the determinative factor for selection. 
(3) If the successful bidder vacates the job classification for any reason within . 
the trial period, the original list of bidders will be used to select the senior, 
qualified bidder. 
c. Status of Posted Vacancies. The District will regularly inform the Union 
President, in writing, of the status of posted vacancies throughout the 
bidding/hinng process. 
5.3 Limit on Lateral Transfers. An employee shall only be allowed one (1) lateral transfer 
within a fiscal year. 
ARTICLE 6: LAYOFFS AND RECALL 
6.1 The following terms apply only to the employees occupying positions in classifications 
which are labor and non-competition classes of the Civil Service as defined by the New 
York State Civil Service Law and regulations issued pursuant thereto. 
6.2 a. Layoff Procedure. 
Employees with the least job classification seniority are the first to be laid off in 
any classification. Temporary and probationary employees in the classification 
are the fjrst ones to go. 
b. Bumping Options. 
(1) Bump the employee with the least job classification seniority in the same 
or other job classification who has less District Seniority - but only if the 
employee doing the bumping had previously served in that other job 
classification for at least one year, (one full school year for aides), had 
successfully completed hisher probationary period, and hisher overall 
performance in that other job classification was rated as satisfactory or 
above. 
(2) If the displaced employee has Option (1) above, it must be utilized or the 
employee will be treated as having resigned as of his last day or work. A 
displaced employee who does not have Option (1) available to him shall 
be laid off. 
6.3 Recall. 
a. Generally. 
An employee who has been laid off shall be placed on a recall list for the job 
classification which he held at the time of the layoff. If an employee remains on 
the recall list without having been recalled for a period of twenty-four (24) 
consecutive calendar months, beginning with the month immediately following 
the month in which the employee was laid off, he shall be regarded as having 
resigned as of the last day of the twenty-four month. 
b. Recall. 
(1) A laid off employee may be recalled to any classification in which the 
employee fonnerly had job classification seniority in the inverse order of 
seniority (last laid off in that classification is the h t  recalled) ifi 
(a) there is a vacancy in the classification (other than a temporary 
vacancy) which the District desired to fill (of more than 45 
continuous days in duration); and 
(b) the employee had successNly completed his/her probationary 
period, in that area, and hidher overall performance was rates as 
satisfactory or above; and 
(c) the employee can p d o n n  all of the duties of the other 
classification without training. 
(2) If the laid off employee is offered the above recall rights and refuses, 
hidher name shall be removed fiom the layoff list and helshe shall be 
treated as being resigned as of his date of refusal. 
(3) An employee recalled to lower-rated classification pursuant to this section 
shall resume his job classification seniority in that job classification that 
he had at the time he left to go to another job classification. 
(4) An employee recalled to a lower-rated classification pursuant to this 
section shall continue to have recall rights to the original job classification 
hdshe was laid off fiom for a period of twenty-four (24) calendar months, 
beginning with the month immediately following the month in which the 
employee was laid off. Employees so recalled shall resume job 
classification seniority status h m  the point when hisher layoff occurred. 
6.4 All laid off employees have a responsibility to inform the District, in writing, of their 
current address and telephone number. 
.5 Recall procedure normally will be M l l e d  by telephone, followed by written 
confirmation of the recall by certified mail to the employee's last known address. The 
employee must respond to such notification and return to work within five (5) days of its 
receipt. 
6.6 Nothing herein shall prohibit the District fiom temporarily filling a vacancy or new 
position prior to the date a recalled employee reports for work. 
6.7 The District agrees to keep the Union up-to-date, by notification to the Union President, 
in the event unit employees are recalled pursuant to 6.3 above. 
ARTICLE 7: SHORT TERM LEAVES OF ABSENCE 
7.1 Sick Leave. 
a. Full-time employees hired prior to October 1, 1999 shall be entitled to one and 
one-half(1 %) days sick leave per month of annual employment as follows: 
15 days - 10 month employment 
16 % days - 1 1 months employment 
18 days - 12 months employment 
Full-time employees hired on and after October 1, 1999 shall be entitled to one 
(1) day of sick leave per month of annual employment up to 12 days per year. 
Unused sick leave shall accumulate up to the following maximums for all full- 
time employees. 
185 days - 10 months employment 
203 % days - 11 months employment 
250 days - 12 months employment 
b. Cleaners hired prior to October 1,1999 shall be entitled to one (1) day of sick 
leave for each month of employment during their ten (10) month work year. 
Cleaners hired on and after October 1,1999 shall be entitled to one half (% ) day 
of sick leave per month of employment during their ten (1 0) month work year. 
Cleaners cannot use sick leave except for absences during their regular (ten 
month) work year. 
c. For Cleaners, unused sick leave shall accumulate to fifty (50) days which shall be 
increase to a maximum of eighty (80) days, effective July 1, 1999. 
d. The number of days of accumulated sick leave to which employees shall be 
entitled on July 1 of the period covered by this contract shall be the number of 
days of unused accumulated sick leave to which the employee was entitled at the 
close of the day preceding the July 1 covered by this contract, plus any additional 
days to which the employee shall become entitled under the terms of paragraph 1 
of this Article, subject to the maximums stated above. 
e. Sick leave shall not accrue or accumulate during any unpaid leave. 
f. Sick leave shall not be used for any purpose other than legitimate illness or injury. 
To this end, it is understood and agreed that any fraudulent use or abuse of sick 
leave shall be considered sufficient cause for discipline. 
g - Absences of Five (5) Days or More. 
(1) Employees returning from an absence due to illness or accident which 
involves five (5) or more working days must furnish to their supervisor, at 
the time of or prior to return to work, a statement from the employee's 
physician to the effect that he/she is capable of returning to hisher full 
duties. 
(2) If there is any qualification such as, but not limited to, "light duty", ''no 
heavy work", ''no climbing stairs", etc. then the statement from the 
employee's physician must be reviewed and approved by a school 
physician before the individual can return to work. The employee will 
continue to be paid his regular salary. 
(3) Medical verifications of disability or absence of disability need not state 
the diagnosis of the illness or injury but must contain a medical opinion 
that employee idis not disabled from working and expected duration of 
condition. 
h. The Union and each employee collectively and individually agree to discourage 
any abuse of sick leave time. 
1. Sick leave will be earned but shall not be available for use during employee's 
probationary term. It may, however, be granted at the discretion of the 
Superintendent of Schools. 
j. During the employees' work year, the number of hours of sick pay will be the 
normally scheduled hours the employee would have worked that day. 
7.2 Personal Leave. 
a Only 111-time employees with seniority shall be permitted the use of five (5) days 
per work year in order to conduct personal business under circumstances 
described below. 
b. Notification for the use of a personal leave day must be submitted in writing to 
the employee's immediate supervisor not less than three (3) working days prior to 
its use, except in instances of genuine emergency. 
c. Unused personal leave days as of June 3 0 ~  of each school year shall be added to 
an employee's sick leave accumulation up to the maximum number provided in 
this Agreement. 
d. Use of personal leave shall be limited to the following circumstances: 
(1) Illness in the household or of parent or child. 
(2) Attendance at College Orientation Promam. One (1) day's absence with 
pay shall be allowed for the purpose of attending a formal orientation 
program operated by an institution of higher learning involving the 
employee as a parent and his child. 
(3) Graduation Leave. One (1) day's absence shall be granted for the purpose 
of attending the graduation of a child, grandchild, sister, or brother b m  a 
post-high school educational institution. 
(4) Sale or Purchase of Residence. One (1) day's absence per year shall be 
allowed without loss of pay for the purpose of transacting business in 
connection with the sale or purchase of property used by the employee as 
a residence. I 
(5) Movinrr to a New Residence. One (1) day's absence per year shall be 
allowed without loss of pay for the purpose of transferring the employee's 
residence fiom one place to another and shall be restricted to a personal 
residence only. 
(6) Attend Wedding. One (1) day's absence shall be allowed without loss of 
pay to attend the wedding of the employee's, parent, spouse's parent, 
brother, sister, spouse's brother or sister, grandchild or employee's 
grandparent. Two (2) days absence per year shall be allowed an employee 
without loss of pay to attend the employee's own wedding or the wedding 
of the employee's child. Such wedding must take place on the day the 
employees is absent under authority of this provision. 
(7) Conduct of Other Business. Such other day or days shall be allowed for 
the purpose of transaction or business which cannot be transacted outside 
of work hours, said day or days to be approved by the Superintendent of 
Schools, with the determination of the right to be paid to be made after the 
employee has taken the day or days. If payment is authorized, one day or 
more shall be deducted fiom the total of five (5) days allowed under the 
leave provisions set forth herein, depending upon the number of days 
taken. If payment is not authorized, no loss of personal leave day or days 
shall occur. 
e. It is understood and agreed that personal leave time shall, in all cases, be used 
only to conduct legitimate business which cannot be conducted outside of 
working hours or on the scheduled day off of the employee. 
7.3 Bereavement Leave. Bereavement leave is provided to 111-time and part-time employees 
- 
under the terms specified below for each occasion, which shall be verified with the 
Superintendent. 
a. One (1) day absence shall be allowed for the purpose of attending the funeral of 
any person, excepting those relationships contained in subdivision b, c, d, and e 
hereafter, and said absence shall be without pay. 
b. Up to three (3) consecutive days bereavement leave without loss of pay (including 
all non-working days) are allowed in the event of the death of the employee's 
brother or sister or spouse's brother or sister, grandchild, or employee's 
grandparent . 
c. Up to five (5) consecutive days bereavement without loss of pay (including all 
non-working days) are allowed in the event of the death of a spouse, a child, 
parent or spouse's parent. 
d. Up to five (5) consecutive bereavement days without loss of pay (including all 
non-working days) are allowed in the event of the death of any person who is a 
member of the employee's household, regardless of relationship. 
e. Up to six (6)  members of the Union shall be allowed to take one-half (% ) day 
each without loss of pay to attend the funeral of a current employee member of 
the bargaining Unit. 
ARTICLE 8: JURY DUTYICOURT APPEARANCE LEAVE 
a. A full-time and part-time employee who has completed their probationary period 
and who is summoned and is actually required to attend and serve as a juror will 
be paid the difference between the jury fee and up to eight (8) hours straight time 
pay per day for time actually lost from work due to such jury duty. Jury duty pay 
is limited to fifteen (15) work days per contract year, and it is applied only to jury 
service performed during the regularly scheduled work week. For employees 
whose jury service exceeds the fifteen (15) work day parameter, the 
Superintendent of Schools may, in his sole discretion, approve additional paid 
days for such jury service, but such discretion shall not be subject to the grievance 
procedure. 
b. The employee shall be required to: 
(1) Notify hidher immediate supervisor as soon as possible, within at least 
two (2) weeks before the day the employee is required to report for jury 
service, and if not possible, as soon as possible after receiving the notice 
to report. 
(2) Return to his immediate supervisor completed form certified by the Court 
Clerk. 
(3) Cooperate with the employer is requesting excuse or delay f?om jury 
service where the employee's absence will adversely affect the employer's 
operations. 
c. It is understood that employees will report back for work at any time when they 
are freed h m  the responsibilities of jury duty. 
d. The employee must promptly turn over to the District any payment received 
except for monies received for reimbursement for out-of-pocket expenses, when 
the employee is paid by the District for the day. 
8.2 Court Appearance. Employees shall be granted time off from duty without loss of pay 
when subpoenaed to appear as a witness or when required to appear for the purpose of 
making a deposition. This leave shall not apply when the employee is a plaintiff or a 
defendant in any proceeding, but absence due to the necessity for a court appearance as a 
plaintiff or a defendant may be charge against personal leave. 
ARTICLE 9: CHILD REARING LEAVE 
9.1 Pumose. Subject to the conditions set forth in this Article, child rearing leave may be 
granted to any employee for the purpose of caring for a child who is resident in the 
employee's own home during the period of the leave provided that the employee desires 
to resume active employment following the expiration of such leave period. 
9.2 Advance Written Notice. Where the need for leave can reasonably be anticipated in 
advance, as in the case of pregnancy, pending adoption, and the like, the employee shall 
give the Superintendent of Schools written notice of the impending need for the leave and 
as close an approximation as possible of the date when the employee requests the leave to 
begin. 
a Actual application for the leave shall be submitted to the Superintendent at least 
thirty (30) calendar days in advance of the first day of leave whenever possible 
and in no case later than the fifth (5th) actual day of absence, if immediate leave 
had to be taken without notice because of circumstances beyond the employee's 
control. 
b. The leave of absence will begin on the date specified by the employee in the 
application, and shall be granted for a period of up to one (1) 111 year. 
Without Pay. Child rearing leave is without pay or benefits of any kind. 
Notice of Intent to Return. An employee on leave shall confirm to the Superintendent in 
writing the employee's intent to return on the required day and such writing shall be 
delivered to the Superintendent not later than the sixtieth (60th) consecutive calendar day 
prior to the last day of the leave. Failure to give such notice on time shall be deemed to 
be a voluntary resignation by the employee which the Board of Education is entitled to 
accept effective as of the last day of the leave. 
Failure to Return. Ifthe employee fails to file a timely leave application or fails to 
resume active employment by the end of the granted leave period, the employee will be 
considered as having voluntarily resigned. The effect of any such resignation shall 
include permanent severance of employment with the District for all purposes under the 
law. 
Accumulation of Senioritv of Service Credit. 
a. Probationary service credit or seniority will not be granted for any period of time 
spent on child rearing leave. 
b. When employees return fiom child rearing leave, they shall be recredited with all 
time accumulated benefits which they had accumulated as of the day prior to the 
first day of their leave. 
c. A regularly scheduled twelve (12) month employee who resumes active 
employment following a child rearing leave of absence will be credited, for salary 
purposes, for a I l l  year's service if the employee completed twenty-six (26) or 
more weeks of active service during the school year in which the child rearing 
leave commenced. 
d. A regularly scheduled ten (10) month employee who resumes active employment 
following a child rearing leave of absence will be credited, for salary purposes, 
for a I l l  year's senrice if the employee completed twenty (20) or more weeks of 
active service during the school year in which the child rearing leave commenced. 
ARTICLE 10: RIGHTS OF THE CSEA 
10.1 Dues Deduction. The District shall deduct membership dues and other authorized 
deductions on a biweekly basis fiom those employees of the District who have signed the 
appropriate payroll deduction authorization cards permitting such deductions and shall 
remit such monies to the Civil Service Employees Association, Inc., 143 Washington 
Avenue, Albany, New York 12224 andor its designated agent. The District agrees to 
deduct and remit such monies exclusively for the CSEA as the recognized exclusive 
negotiating agent for employees in the Unit and shall not extend this privilege to any 
other labor union or organization. 
Agency Fee. CSEA, having been recognized or certified as the sole and exclusive 
representative for all employees included in the collective bargaining Unit as set forth in 
Article 1 of this contract, shall be entitled to have monies deducted h m  the wages or 
salaries of employees of the aforementioned bargaining Unit who are not members of 
CSEA in an amount equivalent to the annual dues levied by CSEA for full-time and part- 
time employees who are members. The fiscal or disbursing officer shall deduct and 
transmit the amount of monies as determined by the employment status (part-time or full- 
time) of the employee(s) who is not a member and as established by CSEA to the CSEA 
in the same form an manner that he or she is now transmitting the dues paid by 
employees who are members. All Agency Shop Fees deducted shall be send to the CSEA 
at the address set forth in Section 1 of this Article. The Agency Shop deduction shall be 
accompanied by a list indicating the name and address of those employees who are not 
members of CSEA. 
10.3 Save Harmless. The CSEA shall defend and save the District harmless against any and 
all claims, suits, or other forms of liability that shall or may arise by reason of any action 
taken or not taken by the District to comply with the terms of this Article or in reliance on 
a certification issued by the CSEA, except the failure of the District to furnish the CSEA 
monies deducted pursuant to this Article. 
10.4 Union Business Leaves. 
a. The Union shall be granted a maximum of twelve (12) days leave during each 
school year of this contract for the purpose of officers attending Union meetings. 
The Union President shall be required to inform the Superintendent not less than 
three (3) days in advance of this intended leave, whenever possible. 
b. The Union members using these days shall receive regular pay for the period of 
this leave, but the Union shall reimburse the Board of Education for any substitute 
service necessary for the employees on leave at the current substitute rate, for any 
overtime paid or any other District out-of-pocket expenses to the District, if 
required. 
ARTICLE 11: WORK SCHEDULED ON DAYS WHEN SCHOOLS ARE NOT IN 
SESSION DUE TO EMERGENCY CLOSINGS 
1 1.1 When schools are not in session because of emergency closings, the Head Custodian at 
the secondary schools, Senior Custodians at the elementary schools and the Grounds 
Department will report for duty at their regular time unless instructed otherwise. If 
additional help is needed in any school, the employees will be called in, on an as-needed 
basis. 
1 1.2 Employees who are not required to work on an emergency day will received their normal 
pay of that day. 
11.3 An employee who is required to work on an emergency day will receive, in addition to 
normal pay for that day, pay for the greater of the time worked or four (4) hours of 
straight time pay. 
1 1.4 At the employee's discretion, compensatory time off for the work performed on an 
emergency day may be granted, in addition to the employee's normal pay for that day. If 
compensatory time is granted, the time shall be scheduled at the convenience of the 
Superintendent of Buildings and Grounds. 
11.5 If one or more but not all District schools are closed for emergency reasons, the District 
shall have the right to assign the affected personnel to other work in their job 
classification without additional compensation than their normal pay for the day. 
ARTICLE 12: DISCIPLINE AND DISCHARGE 
12.1 No employee having the benefit of seniority shall be disciplined or discharged without 
just cause. 
12.2 Procedures. The following disciplinary procedure shall apply to all bargaining unit 
employees with seniority rights, and such procedures shall be in lieu of all rights and 
procedures speciiied in Civil Service Law Section 75 and Section 76. Resort to the Civil 
Service Law Procedure, therefore, shall be foreclosed and barred in favor of the 
grievance procedure in this Agreement. 
a. The employee and the Union shall receive written notice of the discipline to be 
issued. 'Discipline" means written reprimand, suspension, fine, restitution or 
discharge. 
b. The employee shall be required to sign the written notice of discipline, such 
signature shall only indicate that the employee received the notice and not that the 
employee agrees with its content and allegations. 
c. A copy of the notice of discipline will be placed in the employee's personnel file. 
d. Employees shall have the opportunity to respond to any allegations raised by the 
District in a notice of discipline. Such response shall be in writing, signed and 
dated by the employee involved, and placed in the employee's personnel file with 
the notice of discipline. 
12.3 Disci~linarv Grievance. Employees having seniority shall have the right to file a 
grievance under this Agreement to protest the absence of just cause for discipline. A 
grievance over suspension or discharge must be presented at Step 2 of the grievance 
procedure within no more than ten (10) days after the date the written notice of discipline 
was received; other disciplinary grievances must be presented at Step 1 of the grievance 
procedure within fifteen (1 5) days after the written notice of discipline was issued. Lf a 
grievance is not filed within the appropriate time period, the disciplinary action shall be 
deemed for just cause. 
12.4 Arbitration of Disci~linaxv Grievances. Only grievances dealing with suspension or 
discharge may be arbitrated. All other disciplinary grievances, if unresolved after review 
pursuant to the pre-arbitration stages of the grievance procedure shall be held in 
abeyance. No prior suspension or other prior notice of discipline shall be used by the 
District to determine to what extent an employee should be disciplined if the disciplinary 
event occurred more than thirty-six months previously. 
ARTICLE 13: GRIEVANCE PROCEDURE 
13.1 Definition of Grievance. A grievance is a violation, misinterpretation or misapplication 
of this Agreement. 
13.2 Time for Filing Grievance. A grievance must be filed within thirty (30) work days of the 
act out of which the grievance arises (or of the date of which an employee could 
reasonably have knowledge of the act). 
13.3 Steps of the Grievance Procedure. 
Step 1 Su~ervision. The grievance shall be presented, in writing, to the grievant's 
immediate supervisor, The supervisor shall meet with the employee and his 
representatives within five (5) work days to discuss the grievance. Ifpossible, the 
grievance shall be settled at this meeting. Ifnot settled, the supervisor shall respond, in 
writing, to the grievant within two (2) work days after the meeting. 
Step 2 Chief Executive Officer. If the grievant or his representative is not satisfied with 
the decision at Step 1, it may be appealed to the Superintendent within ten (10) work days 
of receipt. The Superintendent or designee shall meet with the grievant and his 
representative within five (5) work days of the appeal and render a decision within two 
(2) work days of such meeting. 
Step 3 Board of Education. If any aggrieved party is not satisfied with the written 
decision at the conclusion of Step 2 and wishes to proceed further under this grievance 
procedure, such aggrieved party or his representative shall, within fifteen (15) working 
days, file a written notice of appeal of the decision at Step 2 with the Board of Education. 
Copies of all earlier written decisions shall be submitted with the appeal. Within seven 
(7) working days after receipt of the appeal, the Board of Education shall set a date for a 
hearing on an evening of a working day and notify the aggrieved party and all other 
parties in interest of said date. Hearings on said grievance shall be held within five (5) 
working days of the issuance of said notice either by the Board of Education or a duly 
authorized committee consisting of not less than four (4) members thereof The Board of 
Education andlor its committee shall render a decision, in writing, to the aggrieved party 
within five (5) working days after the conclusion of the hearing. 
Stm 4 Arbitration. If the grievant or his representatives are not satisfied with the Step 3 
decision, the grievance may be appealed to arbitration within fifteen (15) work days of 
the receipt of the Step 3 decision. The decision of the arbitrator shall be ikd and binding 
on both parties. The cost of arbitration shall be divided equally between the parties. The 
parties shall use the arbitration services of the New York State Public Employment 
Relations Board to secure an arbitrator. The parties shall then be bound by the rules of 
procedure of PERB in the selection of an arbitrator. 
13.4 Labor Management Meetings. Regularly scheduled meetings will be held not less 
frequently than bi-monthly between the President of the Union and two others designated 
by the President, and the Superintendent of Schools and two others designated by the 
Superintendent. The agenda for each meeting will be prepared in advance by the 
Superintendent and the Union President and will concern matters of general interest other 
than pending grievances. 
ARTICLE 14: SAFETY 
14.1 No custodian shall be liable for spraying of any toxins in any school classroom, kitchens, 
corridors, or locker rooms. All such spraying shall be done by certified licensed 
personnel in accordance with New York State regulations. However, the District shall 
have the right to have members of this bargaining Unit trained to perform such spraying 
at District expense. 
ARTICLE 15: ASBESTOS REMOVAL 
15.1 Each employee who completes an asbestos-related course of study and passes the 
required certification test shall be entitled to a one-time payment of $300.00 per 
certiiication. In addition, employees will be paid $1 per hour in addition to straight-time 
hourly rate for each hour actually spent in asbestos classes and test taking. 
15.2 The District guarantees a minimum of one hour of applicable premium pay for work 
directly involved in the handling of asbestos for which the wearing of a respirator is 
required. Time spent measuring, doing paperwork, etc. will be paid at the straight-time 
hourly rate. 
15.3 Premium pay will only apply as follows to time worked on asbestos handling as dehed 
above: 
(A) Normal, scheduled work hours will be paid at straight-time hourly rate plus $4 per 
hour. 
(B) Overtime work hours will be paid at one and one-half times straight-time hourly 
rate plus $4 per hour. 
ARTICLE 15: GUARANTEE OF EMPLOYMENT 
16.1 It is agreed that the Board will continue employment for each member of the Unit during 
the contract period, in the same or substantially the same manner as currently maintained. 
However, if a vacancy or vacancies occur during the contract year, the Board shall not be 
obligated to fill such position or positions at the same level. Such guarantee shall apply 
to those members represented by the Union who were employed by the District on June 
30, 1977. 
ARTICLE 17: COMPUTATION OF SERVICE CREDIT 
17.1 Service credit for determining eligibility for f i g e  benefits, including but not limited to 
hospitalization insurance, vacation allowance, long-service inc~ements, etc. will be 
computed as follows: 
a. Service of at least one (1) day in any month establishes service credit for that 
month. 
b. In the first year of service, an employee will accumulate one day of vacation for 
each month of service. However, the number of accumulated days cannot exceed 
11. 
c. If an employee accumulates six (6) or more days of vacation credit in the first 
year of service, he will be credited with one (1) full year of service, for 
establishing eligibility for vacation allowance in the second and subsequent years 
of service. 
d. An employee's service credit for vacation allowance and long service increments 
will be the same. 
ARTICLE 18: RETIREMENT BENEFITS 
18.1 It is agreed that the Board of Education will offer retirement benefits under 754 of the 
New York State and Local Retirement Systems Employees Retirement System (ERS). 
This provision shall only apply to those employees employed prior to July 27,1976. For 
employees employed on or after July 27,1976 but before September 1,1983, the Board 
of Education will offer benefits under the Tier III retirement plan. Tier TV retirement 
benefits will be offered to those hired on or after September 1,1983. 
18.2 The Board of Education shall also provide retirement benefits under Rider 41J of the 
New York State Employees Retirement System. 
18.3 Health Insurance for Retirees. The District agrees to provide health coverage as set forth 
in Section 19.3 at the same cost level as provided for in Sections 19.1 and 19.2 for any 
member of the bargaining unit who applies for and begins receiving New York State 
retirement benefits upon retirement or resignation h m  the District. Coverage will be 
provided in accordance with the following formula Coverage will cease upon death of . . 
the retiree. Termination for cause will exclude the employee from any benefit described 
herein. 
18.4 a. If a full-time or part-time employee retires under the New York State Retirement 
Plan andlor dies during active employment with the District and is at least fifty- 
five (55) years of age and, at the time of retirement or death, has at least ten (10) 
years of service with the District, the employee will be eligible for a monetary 
payment of unused accumulated sick leave. 
10 years of credited service 
15 years of credited service coverage 
20 years of credited service coverage 
25 years of credited service coverage 
3O-t years of credited service coverage 
b. As a condition of eligibility to receive benefits, the employee must give the 
Superintendent notice of intention to retire at least ninety (90) days before the 
start of the school year in which the retirement will occur. If a disability retiree 
cannot comply with the full ninety (90) day notice, the retiree will try to give as 
much advance notice as possible. 
one (1) year of coverage 
two (2) years of coverage 
three (3) years of coverage 
four (4) years of coverage 
five (5) years of coverage 
c. The cash payment will be based on $25.00 per day for the first 100 days of 
unused accumulated leave, $30.00 per day for the next 100 days, and $35.00 per 
day for the remaining 50 unused accumulated leave days. 
ARTICLE 19: HEALTH INSURANCE 
19.1 Contractual benefit eligibility will include the requirement that the otherwise eligible 
employee be normally scheduled to work at least four (4) hours daily, whether working a 
10 or 12 month work year. 
The District shall provide, for each full-time salaried employee hired on or before July 1, 
1984,100% of the individual or family coverage under Blue Cross health insurance 
program and 100% of the cost of a major medical insurance program. The health 
insurance and major medical program terms are set forth in Section 19.3 below. Full- 
time employees who were hired on and after July 1,1984 but prior to October 1,1999 
shall have their premium contribution capped at the dollar rates in effect in 1999. Full- 
time employees who are hired on and after October 1,1999 shall be obligated to pay 20% 
of any increases in the hospitalization plan coverage during this contract period including 
riders and the prescription plan, which said increases are effective after July 1,1984. 
19.2 For part-time employees hired prior to October 1,1999 who wish to participate, the 
employee will contribute the following amounts per month toward the health insurance 
premium cost: 
Insurance Sinde Family 
NOVA $180.58 $487.3 1 
Community Blue 86.93 348.00 
Independent Health 76.52 320.1 1 
Univera (formally Health Care Plan) 83.63 340.72 
For part-time employees hired on and after October 1,1999 who wish to participate, the 
District will contribute seventy-five ($75) dollars per month toward the cost of single 
coverage or one hundred ($100) dollars per month toward the cost of the family group 
health insurance plan set forth in Section 19.3 for each part-time cleaner who wishes to 
participate in such program in accordance with the coverage (individual or family) 
desired by the employee. 
19.3 The Blue Cross and major medical insurance plan shall include: 
(A) Blue Cross 42/43 plan and the following riders: 
Emergency Medical Care 













(B) NOVA self-insured major medical plan in effect on June 30,1992 or any other 
community rated major medical carrier which provides benefits comparable to the 







(C) Employees hired October 1,1999, and thereafter, will only be offered HMO's per 





19.4 Alternate Carriers. District may change health insurance carriers so as to use an alternate 
carrier which provides comparable coverage to the health insurance program noted 
above. 
Cosmetic Surgery 
Waiver of Waiting Period 
w I 
19.5 One Family Plan. Custodial and maintenance staff whose spouses are also employed by 
the District shall be entitled to a maximum of one (1) family coverage health plan. In 
such case, however, such custodial and maintenance staff members who do not opt for 
Rider48 
Prescription Drug 
Out of Area Hospital 
Rider CA $3-$7 with Contraceptives 
the family coverage shall be entitled to the health insurance waiver amounts set forth in 
Section 19.6 below. 
19.6 Waiver Stipend. Custodial and maintenance staff whose spouses are District or non- 
District employees and who are covered by a medical plan equal to or better than that 
supplied by the District may elect to accept as waiver in option plan set forth herein. The 
employee shall receive, in lieu of coverage, the sum of $925, $950, $975 and $1000 for 
the respective completed 1998-99,1999-2000,2000-2001 and 2001-2002 school year. 
The employee must sign a waiver (Appendix A) stating that he elected to take the money 
instead of the coverage. 
The employee will be able to obtain coverage if his or her spouse retires, dies or is 
terminated fiom his or her employment. 
19.7 Health Maintenance Ornanizations (HMO) 
The District agrees that each employee covered by this Agreement shall be entitled to 
select, on an annual basis, a subscription to either the basic health care plan noted in 
Section 19.3 above, or one of three federally approved HMO's i.e. Co~~munity Blue, 
Independent Health and Health Care Plan except as noted in 19.3(C). 
19.8 Other Insurance. 
a. The District shall pay the Union $16,000 for 1998-99,1999-00,2000-01 and 
2001-02 per year thereafter to provide dental andlor vision insurance for its 
membership. Payment shall be made in May for the subsequent school year. 
b. Administration of any benefits under this provision shall be the sole responsibility 
of the Union including, but not limited to, plan or benefit selection, determination 
of eligibility and benefits enrollment and termination and maintenance of funds. 
Any decision by the Union with regard to the administration of these benefits 
shall be non-grievable upon the District. 
c. The Union shall provide the District with an annual report concerning the 
expenditure of these funds. 
ARTICLE 20: HOLIDAY SCIIEDULE 
20.1 It is agreed that during the life of this contract, all full-time employees shall be entitled to 
sixteen (16) paid holidays. Those days are as follows: 
a. Ten (10) fixed holidays as follows: 
New Years Day. 









b. Floating Holidays - In addition to the ten (10) Gxed holidays noted above, 
employees shall have an additional six (6) holidays to be designated by the Union 
after the adoption of the school calendar. It is understood, however, that any such 
floating days must also be regular school holidays. 
20.2 IT any of said floating holidays shall thereafter become regular student attendance days, 
the Union will assume the responsibility for suflicient personnel to staff the school 
buildings. Each Union member so required to work will be provided the option of being 
paid for the holiday at one and one-half (1 54) times his or her regular salary or selecting 
an alternate day as compensating time. 
20.3 Part-time or 10 month employees shall receive holiday pay for those holidays that fall in 
their work year. Employees who are scheduled to work at least four (4) hours daily, and 
who are scheduled to work at least three (3) days during a holiday week which occurs 
between July 1 and Labor Day, will receive holiday pay for the holidays which occur in 
that week. 
ARTICLE 21 : VACATIONS 
21.1 a. Full-time twelve (12) month salaried employees shall be entitled to vacation as 
follows: 
In the first fiscal year of employment - no vacation. 
In the second fiscal year of employment - one (1) day of vacation for each 
month of employment in the first year, up to a maximum of 11 days. 
In the third through seventh year of employment, inclusive - 11 days of 
vacation. 
In the eight. through the fifteenth year of employment - 16 days of 
vacation. 
Beginning with the sixteenth year of employment - 2 1 days of vacation. 
b. Part-time employees will be entitled to three days vacation per year. By "day" 
shall be meant the equivalent of the part-time employee's regular work day during 
the regular school year. 
21.2 If a holiday (s) falls within the vacation period of an employee, the employee shall be 
allowed to extend his or her vacation period by the holidafls) falling within such period. 
2 1.3 Upon death, retirement or other type of separation fiom service, the employee or his or 
her beneficiary or estate shall be paid for all unused accrued vacation days including 
those days earned during the fiscal year in which the separation occurred at the daily rate 
of pay the employee was receiving when one of the above events took place. 
21.4 Scheduling. Vacations will be scheduled during an employee's work year, by seniority, 
when requested by the employee, subject to the District's need to ensure against adverse 
effects on its operations. 
ARTICLE 22: SALARIES AND SALARY RELATED TERMS 
22.1 Salaries. Employees covered under the terms of this Agreement shall be paid in 
accordance with the salary schedules attached hereto and made part of this Agreement. 
Each employee shall move one step on the schedule each year of this contract, if a step is 
available. The schedules in effect for the duration of this Agreement are as follows: 
Schedule 68 r 
Schedule 69 r 
Schedule 70 I-- 
Schedule 71 C









Custodian in Charge 
Relief Custodian 
Appendix E 




Cleaners I Appendix G 
a. Effective July 1,2004, employees on the payroll as of that date will receive the 
appropriate in-service stipend (see Appendices H through L) for participation 
in training conducted during the regular work day. 
b. On July 1,2005 and each year thereafter, employees on the payroll as of July lsf 
of each year will receive the appropriate in-service stipend (see Appendices H 
through L) for participation in training conducted during the regular work day. 
22.2 Upon transfer or promotion to a higher rated schedule, the employee will be paid the rate 
on the new schedule that is the next higher rate than the next step of the employee's 
current schedule. 
22.3 Long Service Increments (Lonaevitv). Long-service increments for full-time employees 
shall be computed as follows: 
a. To compute salary for the eleventh (1 lth) through the fifteenth (15th) year of 
service in North Tonawanda Public Schools, add $400 to the employee's regular 
salary as determined by his salary schedule placement. 
b. To compute the salary for the sixteenth (16th) through twentieth (20th) year of 
service in the North Tonawanda Public Schools, add $700 to the salary for the top 
step of the applicable salary schedule. 
c. To compute the salary for the twenty-first (2 1 st) through the twenty-fifth (25th) 
year of service in the North Tonawanda Public Schools, add $1,000 to the salary 
for the top step of the applicable salary schedule. 
d. To compute the salary for the twenty-sixth (26th) through thirtieth (30th) year of 
service in the North Tonawanda Public Schools, add $1,300 to the salary for the 
top step of the applicable salary schedule. 
e. To compute the salary for years beginning with the thirty-ht (3 1st) year of 
service in the North Tonawanda Public Schools, add $1,600 to the salary for the 
top step of the applicable salary schedule. 
f. It is understood and agreed that the phrase "year of service" whenever used herein 
Shall mean service actually performed by the employee in this District. 
Effective July 1,2004 all longevity payments as listed above will be increased by 
$200.00 per level. 
22.4 Overtime Schedule 
(A) It is understood and agreed that service in excess of forty (40) hours per week, 
will be at the overtime rate, one and one-half (1-112) times the regular hourly rate. 
The work week for this computation will begin at midnight between Friday and 
Saturday. The work week or work day will not be changed to avoid the payment 
of overtime. 
(B) Not withstanding the provisions of Section 22.4 of this Article 22 each employee 
of the Grounds Department shall be paid one and one-half(1-112) times his 
straight time hourly rate for all hours or part thereof worked before or after his or 
her normal work day as set forth below or on a Saturday, Sunday or holiday. 
Employees of the Grounds Department shall work Monday through Friday 
between 7:30 a.m. and 4:00 p.m. with a one-half (112) hour duty h e  lunch period 
during each work day. 
(C) Overtime will be distributed as equally as possible among the employees in the 
departplent or building who holds seniority, and who have the ability to 
satisfactorily perform the overtime work, starting with the employee showing the 
least amount of accumulated overtime in the department or building, whichever is 
applicable. 
@) An employee given notice of overtime who fails to work such overtime, or 
refuses to work such overtime, shall be considered as having worked so that his 
turn in rotation will be passed over. If an employee who is otherwise entitled to 
be offered overtime work is unavailable, the employee will not be notified of the 
work and will be charged the hours which were worked. 
(E) Payment for Overtime: Payment for overtime shall be made at the rate of time 
and one-half (1-112) the employee's regular straight time hourly rate and shall be 
paid for all time worked. 
(1) In excess of eight (8) hours in any one day or in excess of forty (40) hours 
in any one week provided the employee has worked all scheduled hours; 
(2) For all time worked on a Saturday, Sunday, or any of the scheduled 
holidays listed in Article 20 above. 
) Custodial Overtime OD~ortunity - will be offered in the following sequence: 
(1) DISTRICT OVERTIME PROCEDURES 
First : Building custodian 
Second: Relief custodian 
Third: District list (Pilot plan) 
(2) Substitutes can be used for Custodians only after the District's overtime 
procedure and Pilot Plan are used first. 
(3) PILOT PLAN 
Custodial District-wide overtime plan (pilot plan) will be instituted on a 
13 week trial basis. Any changes to the pilot plan will be resolved by 
mutual agreement between the CSEA negotiating c o ~ t t e e  and the 
District. A draft copy of the plan is attached as Appendix B. 
Overtime distribution schedules showing hours offered, charged, and worked in 
each department or building must be posted on a bi-weekly basis. 
(G) Com~ensatorv Time. Employees can elect to receive "comp time", rather than 
pay, unless the employee has ten (10) days of absenteeism during that school 
year. In the latter event, the choice will be made by the Superintendent of 
Building and Grounds. Scheduling of the comp time is subject to the approval of 
the Superintendent of Building and Grounds. 
22.5 Report-In or Call-In Time. 
a. Any employee who is called in or required to work following his or her normal 
work day and prior to the start of his or her next succeeding work day or is called 
in or required to report to work on a Saturday, Sunday, holiday or other day of 
paid or unpaid leave shall be guaranteed a minimum of two (2) hours pay at the 
overtime rate set forth in Article 22.4 of this contract for each instance he or she is 
required to report or is called in. If the employee should work beyond the two (2) 
hour minimum, he or she shall continue to receive pay at the above overtime rate 
for each additional hour of part thereof worked. 
Any employee regularly working the third shift shall be paid a third shift 
differential of $.25 per hour. 
b. The two (2) hour call-in or report-in time set forth in (a) above, shall not apply to 
regularly assigned weekend or holiday building checks. Any employee who is 
assigned o check a building of the District shall be paid a minimum of one (1) 
hour at one and one-half (1 %) times his straight time hourly rate. If the employee 
works more than one (1) hour, he or she shall be compensated for all additional 
hours or part thereof worked at one and one-half (1 ?4) times his aforementioned 
rate of pay. 
22.6 Out of Title Work. 
a. If the Superintendent of Building and Grounds temporarily assigns an employee 
covered by this Agreement to a title with a salary schedule with higher rates of 
pay, the employee will be paid a differential in hisher hourly rate in accord with 
the following: 
Position Position Being Filled * Differential 
I Groundskeeper I Secondary Custodian o h  1 
Hour 







$1 . O O h  
1 .50h  











Tem~orarv Assignments. If an employee's temporary assignment continues 
beyond six (6) consecutive months, the employee's pay rate will be changed the 
day after the sixth month of said assignment to the pay rate of the position to 
which the employee was assigned. The District will not make successive 
appointments out of title, or changes, to circumvent this provision other than 
when necessary because of hiring, bidding, lateral transfer or return of the 


























l . 0 0 h  
1  .OOh 
S o h  
O h  
1  .OOh 
S o h  
1  .OOh 
1  S o h  
S o h  
O h  
. 5 0 h  
. 5 o h  
S o h  
Head Custodian - 2  steps 
Senior Custodian 
1  .OOh 
S o h  
Category 
a. Head Custodian, secondary and middle schools, 
Head Groundskemer 
I rooms/swimming pools I 
Differential %* 
15 
b. Senior custodian, all schools 
c. Custodian-in-charge, secondary schools - boiler 
10 
5  
[added to Base Schedule 
701 
* To be added to Base Schedule 69 - Elementary Custodians 
d. Relief Custodian 
e. Maintenance Supervisor 
22.8 Reimbursement of Fees. 
5  
15 
Any employee required to have a Commercial Driver's License (CDL) to operate District 
. 
vehicles will be reimbursed by the District for any CDL fees incurred after July 1, 1995. 
ARTICLE 23: FINALITY 
It is agreed that all matters relating to wages, salaries, hours, and t e n  and conditions of 
employment between the Union and the Board for the period July 1,2002 through June 
30,2006 have been negotiated as indicated in this Agreement and there shall be no 
further consideration of such matters except as may be mutually agreed upon between the 
parties. 
It is agreed that in view of the benefits conferred on both parties by the provisions of this 
agreement, all other requests, demand, suggestions, and other proposals for changes in 
salaries, wages, horn, and other terms and conditions of employment have been 
withdrawn by both parties. 
It is agreed that, except as otherwise provided in this contract, wages, salaries, hours, and 
terms and conditions of employment are determined by the Board of Education in 
accordance with the provisions of the Education Law, the Civil Service Law, other 
applicable statues, regulations of the Commissioner of Education, regulations of the New 
York State public Employment Relations Board, and other regulations having the force of 
law. 
It is agreed that any provision of this Agreement or any provision of the Personnel 
Practices Handbook for Civil Service Employees which is or in the future may be found 
to be in violation of applicable statutes or regulations having the force of law is null, 
void, and unenforceable. It is agreed that such voiding of a provision of this Agreement 
applies only to such provision and does not affect the validity of the remainder of this 
Agreement, which shall remain in full force and effect. 
Gender. Unless clearly indicated otherwise, use of either a male or female pronoun will 
be construed to refer to any employee regardless of sex. 
Direct Deuosit. The District may institute a Direct Deposit for payroll by mutual 
agreement with the Union. 
In the 1999-2000 school year, the District will implement a Section 125 ("Cafeteriay') 
Plan for full-time and part-time employees so insurance premiums paid by employees are 
not subject to IRS taxes. District agrees to pay cost of administering the 125 plan. 
ARTICLE 24: NEGOTIATIONS FOR A SUCCESSOR AGREEMENT 
24.1 It is agreed that negotiations for a successor agreement may begin at the request of either 
party on or after November 1st of the fiscal year of the District in which the existing 
agreement is going to conclude. 
ARTICLE 25: LEGISLATIVE CLAUSE 
25.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS BEEN GIVEN APPROVAL. 
ARTICLE 26: DURATION/RETROACTMTY 
26.1 The terms and conditions of employment contained in this Agreement shall take effect on 
July 1,2002 and shall continue in 111 force and effect until June 30,2006. 
26.2 Employees in the Unit as of July 1,2002, and thereafter, will receive retroactive wage 
schedule adjustments, health insurance waiver, and "other insurance" benefits to July 1, 
2002 or their hire date. All other changes will be effective upon ratification and only for 
those in the bargaining unit at the time of ratification. 
IN WITNESS WHEREOF, the parties hereunto set their hands this&day of 
du. ,2004. 
BOARD OF EDUCATION OF THE THE CIVIL SERVICE EMPLOYEES 
CITY SCHOOL DISTRICT OF ASSOCIATION, INC., LOCAL 1000, 
THE CITY OF NORTH TONAWANDA, AFSCME, AFL-CIO, NORTH 
NEW YORK TONAWANDA CITY SCHOOL 
DISTRICT, CUSTODIAL AND 
MAINTENANCE UNIT, LOCAL #872 
D 2 
Union President L/ 0 
Board of Education 
_17*_ J 4- 
CSEA Collective Bargaining Specialist 
APPENDIX A 
WAIVER OF HEALTH INSURANCE 
CUSTODIAL AND MAINTENANCE UNIT 
I hereby agree to waive my contractual right to HOSPITALIZATION AND 
MEDICAUSURGICAL INSURANCE in accordance with Article 19 of the Agreement between 
the North Tonawanda City School District and the North Tonawanda Public Schools Custodial 
and Maintenance Unit, Local #872, CSEA in effect for the period July 1,2002 through June 30, 
2006. This waiver shall take effect on 1st ,20-. 
In return for my waiving of this benefit, the North Tonawanda City School District agrees 
to pay me $ per year* or 1112th of * every month in which my waiver remains in 
effect. Payments will be made in June and January. 
I understand that I must provide the District with ten (10) day written notice and 
complete any necessary health enrollment forms should I wish to revoke this waiver and enroll in 
any of the health insurance programs available as stated in Article 10 of the above mentioned 
agreement. 
Signature of Employee Date 
Witness, North Tonawanda City School District 
* $1000 - effective 71110 1 
APPENDMB - 
PILOT PROGRAM 
DISTRICT-WIDE OVERTIME OPPOR'I'UNITY PLAN FOR CUSTODIANS 
The Union and the District wish to promote greater overtime work opportunities for 
custodians, including relief custodians, within their given job classifications when such overtime 
opportunities occur in buildings other than the ones to which the employees are normally 
assigned. 
A District-wide list of all custodians who will certify that they will regularly and 
normally maintain their availability for assignment to such overtime opportunities in the District 
will be determined by posting. Volunteers will sign the posting which will remain posted on 
District bulletin boards for five consecutive weekdays. 
The list of bidders plus the Relief Custodians will be posted on District bulletin boards 
and will be used by the District for the next thirteen consecutive calendar weeks. In the 
thirteenth week, a new bid list will be posted and this schedule will be repeated each calendar 
quarter during the District's fiscal year (July 1 through June 30). 
Any bidder who is unavailable for overtime assignment on three occasions during a 
thirteen week overtime assignment period will be redlined fiom that list and will not be eligible 
for overtime outside of hidher own building for the remainder of that thirteen week period. 
Should the same employee be unavailable three more times in another thirteen week period in 
the same fiscal year, the employee will be redlined for overtime opportunities outside hisher 
own building for the balance of that fiscal year. 
The Union and District officials will meet fiom time to time to review and revise the pilot 
program as may seem to them necessary and proper. 
SCHEDULE 67 APPENDIX C 


















































































































SCHEDULE 69 APPENDIX E 
SCHEDULE 70 
I 12 1 17.33 1 36.046 1 17.76 1 36.941 1 18.20 1 37.856 1 18.66 1 38.813 1 
SCHEDULE71 A P P E N D I X  G 
S t e ~  12002-03 12003-04 12004-05 12005-06 
I I HOURLY I HOURLY I HOURLY I HOURLY I 








11 1 15.12 ( 1 15.50 1 03-04 Hourly rate x .005 x 2,080 ( 157 1 15.89 1 04-05 Hourly rate x .O1 x 2,080 1 322 


































0344 Hourly rate x .005 x 2,080 
03-04 Hourly rate x .005 x 2,080 
03-04 Hourly rate x .005 x 2,080 
STIPEND FORMULA 
0344 Hourly rate X .005 x 2,080 
0344 Hourly ratc x ,005 ~ 2 , 0 8 0  
0344 Hourly rate x .005 x 2,080 
0344 Hourly rate x .005 x 2,080 
03-04 Hourly ratc x .005 x 2,080 
0344 Hourly rate x .005 x 2,080 






'i)4d5~ourly rate x .O1 x 2,080 
04-05 Hourly rate x .O1 x 2,080 



















04-05 Hourly rak x .01 x 2,080 
04-05 Hourly rate x .01 x 2,080 




04-05 Hourly rate x .O1 x 2,080 
04-05 Hourly rate x .01 x 2,080 
04-05 Hourly rate x .O1 x 2,080 





SCHEDULE 69 APPENDIX J 
SCHEDULE 70 APPENDIX K 
SCHEDULE 71 APPENDIX L I 
formula explained at (33 
formula explained at GI 
prior year hourly rate x .005 x hours worked per day x 220 days worked per year 
prior year hourly rate x .O1 x hours worked per day x 220 days worked per year 
